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Mission Statement and Strategic Priorities

T

he OSWCA has been representing sewer and
watermain construction contractors, manufacturers, distributors and consulting engineers
across the province since 1971, and currently
serves over 700 member companies. Our role
extends far beyond lobbying for increased funding. Our
concerns include water system management, the environment, safety, contract terms, engineering, and many other
issues relevant to our industry.
Water and waste-water infrastructure assets in the province are worth close to $100 billion; approximately 25%
made up of water treatment facilities and the remaining
75% in distribution and collection systems. The OSWCA
is committed to the maintenance and expansion of this
core infrastructure to ensure a plentiful supply of clean
water and the preservation of our lakes and rivers. Ontario’s
health and environment are dependent upon the effective
management of our water and wastewater services and
continued investment in our clean water infrastructure.
As an Association, it is our mission to:
• expand business opportunities for our members;
• enhance and protect the interests and welfare of
the Ontario Sewer and Watermain industry in the
Government of Ontario and its agencies, and through
the judicial system;
• establish and build a long term, fully comprehensive
network of contacts with all levels of government including politicians, bureaucrats and all other related parties
which are essential to an effective lobby action on issues
of concern to members;
• increase the understanding and support of the public,
of politicians and of bureaucrats to provide adequate
funding measures for the construction, rehabilitation
and maintenance of Ontario’s vital water and wastewater
systems;
• promote cooperation with the engineering profession
and to enhance the terms and conditions of conducting
contracting business as expressed in contracts, specifications and bonds;
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• promote safe working conditions and environmentally
sound construction practice throughout the sewer and
watermain construction industry; and,
• cooperate fully with sister civil trade organizations with
respect to the foregoing and to work to consolidate the
joint activities of these groups into an effective coalition.
Member Benefits
OSWCA lobbying efforts, on behalf of our member companies, reach all levels of government - municipal, provincial,
and federal. We are heavily involved in the issues surrounding safety, infrastructure funding, environment, tender
reporting, contract language, and other areas relevant to our
members. We also aim to keep OSWCA members informed
of industry developments and Association events, through
communication publications such as this one.
Our ultimate aim is to be responsive to our members
needs and we have developed our various programs and
lobbying efforts to address these concerns. Our efforts are
constantly evolving with the industry and will continue
to identify new issues and approaches to ensure that our
members are ahead of the curve.

Ontario’s health and
environment are dependent
upon the effective management
of our water and wastewater
services and continued
investment in our clean water
infrastructure.

Message from the OSWCA President

M
Cindy McCarthy

y tenure as OSWCA President
was a stimulating learning
experience from the get-go.
I learned a lot about our
industry, from its regional
differences and challenges to its political propensities, and a lot about our Association, members, and long-term strategic goals. It has been
deeply rewarding to delve into our industry’s
issues and challenges, and understand how
truly diverse we are from Ottawa to Simcoe to
Sarnia. As I conclude my Presidency, I wanted
to take this last opportunity to pass on some
of the important things I have learned about
this role and our Association over the last year.
My most important and immediate takeaway is that the Association President acts as
the spokesperson for our entire industry at the
provincial level, alongside Association staff. At
the closing dinner of the OSWCA conference
in January, we hosted the then-Minister of
Infrastructure and Minister of Transportation
Glen Murray. Government investment in
infrastructure, full-cost pricing for water
infrastructure, and the Infrastructure Ontario
procurement model for municipal water projects were all items that we discussed that evening. In fact, these were issues that continued
to pop up over the course of the entire year at
most of the events and meetings I attended.
Learning our key messages and objectives on
these topics is therefore very important, as the
issues are all long-term pieces that require us
to be consistent in our advocacy in order to
achieve our long-term goals on these issues.
How our Association operates on a day-today basis was also important to understand very
early on in the process. This was particularly
important this past year as Joe Accardi departed
the Association at the end of 2013, leaving

open a vacancy for the Executive Director role.
We needed to find someone whose skill-set
was complementary to the role (i.e. office/staff
management, advocacy experience, labour relations acumen) and who was able to navigate
through the relationship between the Board of
Directors and the Association strategic goals.
It was an interesting process, considering the
diverse nature of our Association and its everevolving goals and objectives. Trying to identify all of the necessary characteristics and then
find the right person to lead our Association
was a revelatory process, as it helped me to
truly understand how many issues, programs,
and events that the Association is juggling at
any given point. I believe we landed on an
excellent match with Giovanni now at the
helm, as he has proved he is more than able
to manage the significant workload that has
come with the job.
Managing the Strategic Plan and the
Local Association reports is also something
that I felt very important to achieving the
long-term Association goals, including keeping in constant communication with each of
the Committee Chairs and local Association
representatives to understand where each
Committee and local is at with their goals and
objectives. We reaffirmed and standardized our
reporting structure to keep the Board abreast
of their activities and to keep focused on the
end objectives for the Strategic Plan. We were
able to refocus on a number of areas that we
had strayed away from (i.e. member services,
streamlining the financial reporting process),
and we are now well on our way to completing
all of our Strategic Goals by the end of 2015,
when our current plan is set to conclude.
Promotion of the Industry Fund is something that I believe to be the most critical
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In 2014, these relationships
allowed OSWCA – supported by
other infrastructure stakeholders
– to secure a long-term funding
commitment from the province to
invest $130 billion in infrastructure
revitalization and expansion over
the next 10 years.
component of the role of Association President.
The Fund allows the industry to move issues
forward to improve the operating environment
for our 800 member companies. Our lobbying
efforts reach all levels of government. The Fund
allows us to develop strong political relationships and enables us to join industry stakeholder groups (CDAO, Ontario Skilled Trades
Alliance, Construction Employers Coalition
for WSIB and MOL, etc.) to strengthen our
advocacy voice. In 2014, these relationships
allowed OSWCA – supported by other infrastructure stakeholders – to secure a long-term
funding commitment from the province to
invest $130 billion in infrastructure revitalization and expansion over the next 10 years. This
commitment is the result of years of patient
advocacy work, permitted by stable funding
from the Industry Fund.
The Industry Fund is what allows us to
undertake this type of long-term initiative
and develop the necessary relationships to
affect change. I am happy to report that my
own company, Wolseley Canada is once again
contributing to the Fund. With a new management team at the helm, Wolseley modified its internal IT procedures to account and
invoice for Industry Fund contributions. This
reorganization process took some time to fully
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implement, but Wolseley is now once again
a contributing member. This is a big win for
the industry, as it ensures one of the largest
manufacturers/distributors of industrial pipe
is now back in the fold.
Attending numerous local association
AGMs, dinners, and golf tournaments, as
well as speaking engagements with local
contractors, suppliers, and engineers about
the goals of the Association continues to be
a major ongoing component of the role of the
President. Over the last year, I also attended
a number of political outreach meetings and
fundraisers with the Association staff. We used
these events and meetings with Party leaders,
Ministers, and MPPs to speak about our issues
with the College of Trades and the potential for
significant problems that it would create for our
industry, more stringent labour regulations,
changes to the WSIB policies and risk allocations, and a number of other issues as relevant.
It was an incredibly busy year. It seems as
though things changed by the month, with
new issues, events, reports and meetings arising each time the calendar rolled over; but
everything remained fresh and new which
made the process fun. As I hand the reigns
over to Dan Corcoran – owner and President
of Len Corcoran Excavating in the Kingstonarea – I want to congratulate him for engaging
in this process and wish him luck as the next
Association President. Dan brings with him an
entirely different perspective on our industry
from the contractor and owner side, which will
serve our Association well. There are a number
of big challenges ahead, but I know Dan is up
to the challenge. With the staffing situation
at the Association now settled, we are in good
shape to continue moving the ball forward on
our strategic goals.
It was a very busy and productive year. I want
to thank Wolseley for being so accommodating
over these last months as I fulfilled my duties
as Association President. I am proud of what
we were able to accomplish in 2014 and I look
forward to what is ahead for the Association
in 2015.

Message from the Executive Director

W
Giovanni Cautillo

ith my first year as OSWCA
Executive Director soon
coming to a close, having
the opportunity to look
back over the last twelve
months seems like an appropriate exercise.
It has gone by extremely quickly but I am
proud of where we are as an Association. I have
focused my attention on three primary fronts
over this past year: streamlining our office and
administrative approaches; improving how we
communicate with our members and other
industry and government stakeholders; and,
relationship building. I believe that by improving upon these three areas we will enhance the
member’s experience with the OSWCA and
boost our reputation as a leading construction
industry association.
We have managed a number of successes
in 2014 as we worked towards completing the
goals and objectives set out in our Strategic Plan,
as well as on a number of ad hoc issues that
have developed. Having navigated through
both a provincial and municipal election campaign; advisory council meetings; fundraisers;
local AGMs and events; numerous consultation
reports and legislative/regulatory changes; and
a wide variety of administrative renewals at the
OSWCA, I have a firm grip on where we are as
an Association and where we need to go. With
an active and engaged Board of Directors and
a staff attuned to our fast-paced work environment, we are well placed to achieving our goals
and keeping a pulse on the changing operating
environment for our member companies.
Streamlining our Office and
Administrative Approaches
One of my most immediate goals upon taking the reins of the OSWCA was to make our
office lean, cost efficient, and transparent in
our day-to-day operations. I want our members
to be informed and comfortable with what we
are doing and how we are operating. In order
to achieve this goal, we have streamlined our
financial accounting/reporting and decreased
our operating costs in a number of areas.
We have updated our accounting principles
and are now reporting in a more clear and
concise manner. This has provided our Board

of Directors with a more well-defined picture of
the Association finances, which in turn allows
them to make more informed decisions on how
we operate and where we can invest resources.
This updating exercise has been an important process because it has also helped us find a
number of administrative efficiencies in how
we operate. Everything from updating our
phone lines and IT technology, to changing
cleaning services, alarm companies and IT providers (among others) have all borne significant
cost savings in our operations. These savings
free up money to be re-invested in more critical
areas related to issues management.
We have also been working towards streamlining our reporting structure at Board meetings in order to have more time to discuss
strategy and analyze developing trends in the
industry. This includes a greater focus on the
management of issues, areas of concern, and
changes occurring within local Association
areas. We have not reached our goal on this
front yet, but we are certainly trending in the
right direction. We will continue moving in
this direction in 2015 and I am sure we will
see a greater efficiencies in our Board meetings.
Improving Communications
Communications are a vital component of
what we do at the OSWCA. We are constantly
looking for ways to improve upon how we
communicate with our members on issues,
events, and programs that touch our industry.
Presently we provide a multi-faceted approach.
This publication, the OSWCA Annual Report,
is put together once per year to provide members with a broad overview of what has been
achieved over the course of the previous year.
We look at big picture ideas and review what we
have accomplished compared to our Strategic
Plan to ensure we remain on target to achieve
our intended goals. In between this yearly
report, we publish the Undergrounder magazine on a quarterly basis. Our intention with
the Undergrounder is to keep our members current on provincial and municipal issues that
are affecting the industry. We also circulate
periodic Member Bulletins which focus on current political, regulatory, and policy/programbased issues that will affect our industry. These
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I have focused my attention
on three primary fronts over
this past year: streamlining
our office and administrative
approaches; improving how
we communicate with our
members and other industry
and government stakeholders;
and, relationship building.

Bulletins are “hot” issues that we want our members to know
about immediately and provide feedback on.
In order to further enhance our communications efforts,
we are in the process of revamping our website to make it
more user friendly and accessible to members and nonmembers alike. We are also putting more time into communicating through social media. This has proven to be an
excellent resource to communicate our messages and opinions on municipal infrastructure out to a wider audience.
In addition to these outbound communications, we are
also looking at ways to improve two-way communication
between OSWCA and our local Associations and pipe suppliers. The reporting process that we have instituted for
our Board meetings, where each local representative and
pipe supplier submits written updates to include in our
Board materials, is the first step. We are working towards
creating a “catch-all” report that is then sent back out to
all local Boards to keep them informed of what is happening in other areas of the province.
Relationship Building
Finally, and perhaps most importantly, I have maintained a focus on relationship building. Relationships are
what keeps our Association current and “in-the-know,” so
fostering our existing relationship and developing new ones
has been a particular interest of mine over this past year.
We have been able to use our relationships in a number of
ways in 2014 to influence the decision-making process on
issues that affect the construction industry and provide
input into the contract/prequalification/policy/ regulatory/
legislative change process.
8 • OSWCA / Annual Report 2014

I have made a concerted effort to visit every local association, either attending local AGMs or events in order to
introduce myself as the new Executive Director. I have
joined a number of industry coalitions and advisory councils in order to better associate the OSWCA with other
like-minded organizations. I have attended a significant
number of political fundraisers for all three provincial
parties and even hosted private events for NDP-leader
Andrea Horwath and former-PC leader Tim Hudak, in
order to ensure that the OSWCA brand is well known at
Queen’s Park. We also host periodic meetings with provincial bureaucrats and political staff at Ministries that
hold issues of interest to OSWCA (i.e. MTO, MOI, MOE,
MMAH, MOL) in order to keep current on what issues are
coming down the pipe. These relationships have allowed
us to affect change and accomplish of number of things
in 2014, including (but not limited to):
• at the WSIB, eliminating proposed premium rates
increases in consecutive years;
• modifying Schedule 5 of Bill 18 to ensure that accidents
incurred by a temporary help agency on your worksite
would not be put towards your experience rating;
• an agreement by the Government to undertake a review
of the College of Trades enforcement practices and its
process for certifying voluntary trades – also resulting
in a moratorium on certifying voluntary trades; and,
• nearly concluding a major overhaul for the Permit to Take
Water process (expected to conclude in 2015).
Ultimately, we are working towards addressing all of
the items in the OSWCA Strategic Plan. My focus in 2014
has been to address “big picture” items from the Plan
that lend themselves to accomplishing other goals and I
believe this has been a fairly successful approach. I have
also chosen to focus on these items because it is my goal
to improve OSWCA member experience and I believe
focusing investments on priority issues, improving communications and building relationships to help us affect
change are all things that will enhance member experience
with the Association. If there are other areas that you think
we should be addressing, be it political, contract-related,
events, programs, or anything else, please feel free to suggest them. We always welcome your input on how we can
better serve the industry.
Moving into 2015, we will work to conclude all of the
items on our Strategic Plan, but we also want you to help
drive our agenda. The OSWCA is only as strong as our
weakest link, and by having a highly engaged membership, our information chain remains strong and unbroken.
We want to hear from you if you have any issues that you
need clarification on, or require help to solve. We are here
to assist you in any way that we can. So don’t be shy, our
phone lines and inboxes are always open.

Local Association Reports

Greater Toronto Sewer and Watermain Contractors Association (GTSWCA)

From left to right: Vince Bellissimo, Ben Ruggieri, Gene Woodbridge (Secretary-Treasurer), George DiPede (Past President), Anthony
DiBattista (President), Vince Ricciuti, Tony Fabiano, John Teahen (1st Vice-President), Bobby Pillitterri, Absent: Jim D’Orazio,
Louie Larocca, Claudio Vinelli

The construction market in the Greater Toronto Area
(GTA) remains busy, with a number of major projects coming online. Programs, such as the Basement Flooding Program
and the Lead in Drinking Water Mitigation Strategy in the
city of Toronto, and a number of greenfield developments
in municipalities north of the city, are also accelerating,
keeping contractors working in the region. This increasing workload has brought to light a number of regulatory
/ policy issues and project administration items that we
have been addressing over the past year.
Late utility locates remains a major issue for contractors in the GTA, with delivery times taking upwards of
4-8 weeks. This has resulted in postponed work schedules
and deferred projects, simply due to a lack of paint on the
ground. In working towards finding solutions to these
problems, the GTSWCA has been met with extreme pushback from One Call and the utility sector, particularly
around the need to start penalizing offenders of this system.
Nevertheless, with a Toronto contractor representative now
sitting on the One Call Board of Directors and others in
the process to sit on the One Call Compliance Committee,
we hope to see movement forward on this major issue in
advance of next construction season.
On the project administration side, we have been dealing with a host of transparency and subjectivity issues

that have created problems around the prequalification,
contract award, and contractor evaluation processes. We are
working with a number of municipalities in the region to
create a fair, transparent, and standardized grading system
for all evaluations to ensure that contractors are judged
independently for every project and are prequalified for/
awarded contracts based on their merits, rather than the
interpretation of certain items in their submitted paperwork.
We had an active calendar of social, networking, and
educational events, including our AGM, Engineer’s Night,
Christmas Gala, Golf Tournament, Breakfast Seminars,
and Pub Night. As part of our social events, we continued
the tradition of making significant charitable donations,
including a $10,000 donation to Caritas and $4,500 to the
Windsor Hospice.
We maintained an active role in cross-industry Boards,
sitting on the BILD, RCCAO, ORCCA, CECCO, OSTA, and
the Infrastructure Alliance Boards, among several others.
These Boards are important to keep us visible and active in
maintaining a pulse on the wider construction industry in
our region and the province.
2014 was a transition year for the GTSWCA, with a significant staffing changeover in the office, including the
hiring of a new Executive Director. Notwithstanding this
change, the Association had a positive and productive year.
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Local Association Reports

Hamilton & District Heavy Construction Association (Hand)

Bottom Row (left to right): Elda Heinrich, General Manager, Tim McKinnon, King Paving & Materials Company (Past President), Hal
Stratford, Hanson Engineered Products, (President), Stephen Tamas, Rankin Construction Inc. (Vice President), John Collins, Wm.
Groves Ltd. (Treasurer) Top Row (left to right): Robert D’Amico, Ipex Inc., Arnold Leva, Defaveri Construction Inc., Kirk Peterman,
Nortrax Canada Inc., Bill Hunt, Lafarge Canada Inc., Rick Triemstra, Cona Contracting Inc., Mark McKenzie, Hamilton Regional
Surveys, Ryan Farrish, Dufferin Construction Company Missing: Nick Giacalone, Coco Paving Inc.

Through the continued efforts and dedication from the
Hand Board of Directors and its member companies, the
Association remains strong and continues to enlist new
members. Our wide membership has enabled the Hand to
become a respected and formidable voice in advocating on
behalf of our industry, protecting the rights of our members, and maintaining a strong community involvement
in our region.
2014 was an active year for the Hand. In particular,
we focused on enhancing our promotion of the heavy
civil trades in the region. We launched our new President’s
Student Scholarship Awards for students of salaried employees of Hand members. Our intention for this program is
to further assist and provide opportunity for the families
connected to our industry. We also continued to provide
and administer scholarships at both Mohawk College and
McMaster University.
The Hand also sponsors a number of activities at the
secondary and post-secondary education level, including:
hosting the 3rd Annual Construction Day event to promote
the heavy civil trades to students in high-school; sponsoring
second place prize for the Mohawk College Popsicle Stick
10 • OSWCA / Annual Report 2014

Bridge Building Contest; bronze level sponsorship for the
2014 Great Northern Concrete Toboggan Race hosted by
the University of Western Ontario; and providing support
to the McMaster University Heavy Construction Student
Chapter, among others.
We continued to enhance our public outreach on a
number of fronts, including the launch of our new website
(as well as Facebook and Twitter accounts) to expand the
reach of our message. We supported the City of Burlington’s
National Public Works Week and the City of Hamilton’s
Engineering Week, and made a number of contributions
to provincial and municipal elections campaigns. We also
had three Hand members (Kirk Peterman, Travis Chase and
Kyle Fisher) named to the Young Executives Committee at
the OSWCA.
We maintained a robust social calendar, including hosting the 48th Summer Golf, 22nd Fall Golf, 26th Curling
Bonspiel and 48th Ladies Night Gala. Proceeds from our
contests at these events were donated to McNally House
Hospice and Rankin Cancer Run.
It was another busy year, and we are looking forward
to 2015.

Local Association Reports

Heavy Construction Association of Regional Niagara (HCARN)
The HCARN Board maintained a strong focus on relationship building with the municipalities in our region, as
well as enhancing education and workforce sustainability
through our participation with the OCCCI. It was a successful year on a number of fronts.
Our strong relations with municipalities in the region
allowed us to work through a number of tender and contract
issues in 2014. Examples of this include: the implementation of the Contractor Rating System in Niagara, where we
were able to provide feedback into the system to ensure
that the roll-out and application would be done in a fair
and transparent manner; and, our work with the Region
on its pre-tender Safety Checklist to make it available to
all contractors to ensure that everyone understands what
is necessary in order to be pre-approved.
HCARN focused in on education as a primary issue,
which included the formation of an education committee

to take on a host of activities in 2014. In the late-Spring our
Board approved a four-year sponsorship of the OCCCI at the
Industry Partner level to support this important industry
initiative. We participated in a number of school presentations alongside Jessica Steffler to help promote careers in
the heavy civil trades. In the Fall we hosted 80 students
at HCARN’s first Construction Day event. The day was a
huge success thanks to our many industry partners that
day, including Alfred Beam Excavating, Walker Industries,
Rankin Construction, Circle P Paving, and DeRose Bros.
General Contracting. Much appreciation also going to
Jessica at OCCCI for her help in pulling together the program for the day.
We once again hosted our annual Elimination draw
in February, our Annual Golf tournament at Penn Lakes
in May, as well as our Annual Christmas Celebration in
December. All events were well attended.

London & District Heavy Construction Association
The London & District Heavy Construction Association
(LDHCA) had a busy year working on a number of initiatives, particularly ones focused around education, networking, and stakeholder outreach.
We completed a number of initiatives on our local education program in 2014. We continued to administer the
LDHCA scholarship at Fanshawe College where three students were awarded scholarships. LDHCA had representation at the awards ceremony to make the presentation and
meet the recipients. This work will continue in 2015.
We worked with the OCCCI throughout the year,
attending a number of school presentations and participating in the London Home Builders Association trade
expo to promote careers in the heavy civil trades. We also
completed an information package for OCCCI to provide to
high school students interested in entering into the heavy
civil construction trades in both union and non-union

environments. The package included: information on training programs and government funding; items to strengthen
a resume; and, short stories depicting a day in the life of a
civil construction worker to help students better understand
the job and what it entails.
On the networking front, we hosted our Municipal
Engineers’ Night at Budweiser Gardens for a London Knights
game, our Annual Golf Tournament, and curling bonspiel,
which were all very well attended.
In addition to the activities noted above, we also continued to focus on community/ stakeholder outreach. This
took a number of different forms in 2014, including: providing support to municipal candidates running for office on
infrastructure friendly platforms in the October elections;
sponsoring the local Professional Engineers of Ontario “Kick
Off Luncheon;” and, accepting Fanshawe College into the
LDHCA membership.

OSWCA / Annual Report 2014 • 11

Local Association Reports

National Capital Heavy Construction Association (NCHCA)

Top Row: (left to right): Ivan Levac, Carlo Taverna, Kevin Easey, Stephen Goodman, Dennis Colautti, Tim Maisonneuve, Jim Flegg.
Middle Row: (left to right): Deborah Mohr-Caldwell, Jeff Mulcock, Ezio Vena, Alain Gregoire, Perry Crozier, Graham Brown. Front
Row: (left to right): Ray Shannon, Marty White, Wade Clouthier, Kyle Peori, Stephen Turner.

Ottawa continues to be a very busy construction market
with a number of ongoing major projects, including construction of the Confederation Line Light Rail Transit and
the Lansdowne Live redevelopment project. The NCHCA
had another very busy year in 2014 acting on a wide variety
of issues, programs, and events on behalf of our members.
We undertook a number of administrative initiatives in
2014. As part of the new CRA rules for not-for-profit sector associations, we revised our by-laws to meet all of the
new standards and to ensure our status as a not-for-profit
organization would not come into question.  
We continued to maintain our strong relationship with
the City of Ottawa, working with them on a number of
issues and initiatives. We once again held our popular
half-day Education Series for NCHCA members, Consulting
Engineers of Ontario members, and city staff. This year’s
topics were: Contract Law; Species at Risk; Mobility
Management; Contract Administration; and, Worker’s
Safety. This series continues to serve as an excellent platform for networking and information sharing. The NCHCA
also helped inform contractors of the requirements of the
new accessibility act through presentations of best practices,
site visits, and regular communications.
In terms of contractual items, the NCHCA reviewed and
provided constructive feedback into the City’s soon to be
implemented Vendor Performance Management System.
12 • OSWCA / Annual Report 2014

This was a busy year on the political front with provincial and municipal elections. The NCHCA were active
participants promoting infrastructure investment during both campaigns through the preparation of briefing
packages along with regular contact with candidates.
We were also active on the provincial side continuing to
support opposition to the College of Trades and providing input into the labour mobility issue between Ontario
and Quebec.
We participated in a number of education events,
including an Ontario Youth Apprenticeship Program
meeting at Algonquin College and a number of OCCCI
presentations at local area high-schools. Additionally,
we reviewed and focused the goals and objectives of our
NCHCA education committee, with Adam Hendriks and
Debbie Mohr-Caldwell now representing NCHCA on the
OSWCA Education Committee. Once again, we are proud
to have awarded three bursaries to local students which
were selected by our bursary committee. These bursaries
are: the Founders Award; the Harley House Award; and,
the National Capital Heavy Construction Association
Industry Related Award
Finally, we hosted a number of annual events, including our AGM, Pothole Open Golf Tournament, Summer
BBQ, curling bonspiel, and ski day. All events were very
well attended.

Local Association Reports

Sarnia Heavy Construction Association (SHCA)
2014 was another active year for the SHCA, both in terms
of member programs and issues addressed, as well as from
a political standpoint where we worked to educate local
and provincial politicians on issues affecting our industry.
Problems with the implementation of the One Call Act,
particularly those focused on receiving locates within the
prescribed five-day turnaround, remained very problematic in the region. We have been working with OSWCA to
continue to put pressure on Ontario One Call, the utility
companies, and the locate service providers to enforce the
Act as it is written. To date, we have not seen an improvement in the delivery times.
We were actively involved in both the provincial and
municipal election processes meeting with candidates and
discussing sewer and watermain issues, including attending
an event for Andrea Horwath to impress upon her the
problems stemming from the current make-up of the
Ontario College of Trades. We also issued a questionnaire

to municipal candidates on their plans for sewer and watermain infrastructure if elected. It provided a good form to
meet with and educate local decision-makers on issues
affecting our industry.
On the education and trades promotion front, we handed
out scholarships at both Fanshawe College and St. Clair
College. We also participated in the OCCCI presentations
at local schools in Sarnia, and at the Work Force Trade Show
in Chatham to promote careers in the heavy civil trades.
On the member program front, we hosted our AGM
in April, Municipal Night in June, Golf Day in July, and
Engineer’s Night. We also hosted our Annual Safety Awards
night in April, where IHSA presented the Foreman’s awards for
no lost-time injuries in 2013. All events were quite successful.
Finally, SHCA worked throughout the early-half of the
year to ensure that we were compliant with the new federal anti-spam legislation, which came into effect in July.
Overall, it was a very successful year.

Simcoe County Heavy Construction Association
The Simcoe County Heavy Construction Association
(SCHCA), representing 21 member companies, kept up
with a number of initiatives and programs in 2014, particularly focused around education and political outreach.
We had a particularly active year with the provincial
election in June and municipal elections in October and
a number of large infrastructure projects underway in
the region.
Education continued to be a focal point of the SCHCA
activities. In 2014 we handed out eight scholarships at
Georgian College totalling $10,000. Our Board members remained very active throughout the entire process,
reviewing the applications for all of the short-listed candidates and choosing the award winners. We also had the
opportunity to speak to all Civil Engineering Technologist
(CET) students at the College about our scholarship program
and about what type of opportunities exist for those who
pursue careers in the heavy civil trades.
Gerald Sullivan (the OSWCA education representative)
was appointed Chair of the Civil Advisory Committee at

Georgian College, which provides input into the Civil
Engineering Technologist program curriculum. The idea
is to have the program constantly evolving to ensure that
students are graduating with the skill-sets that industry
needs. SCHCA also agreed to fund the OCCCI in 2014 on
a rolling three-year basis at the Industry Partner level with
the intention of attracting more local high-school students
into the heavy civil trades.
Similar to other jurisdictions in the province, we had
problems receiving locates in a timely manner throughout
the entire construction season. The problem resulted in a
number of late start times and deferred projects.
We continued with our networking events, including our
AGM and Engineers’ Night. We also attended a number of
provincial political fundraisers during the year, including a
local event for former MPP Rod Jackson, an OSWCA-hosted
fundraiser for Tim Hudak in advance of the Provincial election, and MPP Garfield Dunlop’s annual golf tournament
at Hawk’s Ridge. It was a busy but productive year and we
are looking forward to more of the same in 2015.

Durham Region Heavy Construction Association (DRHCA)
The DRHCA continued to address a number of issues
affecting our local members in 2014. We also maintained
our long-standing regional programs and social calendar,
maintaining a strong local group, dedicated to the future
of the industry in the Durham region.

The issue of excess construction soils/materials continues
to be very problematic on construction sites in our region.
We are working with local municipalities on the need to
develop and implement improved local regulations and
guidelines for the reuse of this material in a more sustainable
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Durham Region Heavy Construction Association (DRHCA)- cont’d
manner, and on local permit fees and duration. Our engagement includes ongoing dialogues with the Municipality of
Clarington, the Durham Region Environmental Advisory
Committee and the Lakeridge Citizens for Clean Water.
We have also been engaging the Residential and Civil
Construction Association of Ontario (RCCAO) on their
Best Management Practices for Handling Excess Construction
Soils in Ontario and the Ministry of Environment, to try to
push forward on this issue.
We will be hosting our 2nd and 3rd Construction Day
events in the Spring of 2015, one for graduating high school
students and the other for students graduating public

school. The organization and planning for these events
is now complete. We continue to receive great buy-in for
these events from our local contractors who have offered up
their job sites and aggregate pit operations to host students.
We are looking forward to these events in the New Year.
In terms of member programs, we continue to work
with a third-party health and safety consultant to provide
any members with assistance in updating their health
and safety programs; a service covered by the Association.
We also hosted our Annual Municipal Invitational Golf
Tournament in May, raising over $1000 for Precious Minds,
a local charity assisting children with learning disabilities.

Heavy Contractors Division of the Kingston Construction Association (KCA)
The 2014 calendar year was a busy one for the KCA, with
our Association dealing with a number of local tender and
contract issues in addition to our local Calendar of member
events and support for local candidates in the provincial
and municipal elections in the Spring and Fall respectively.
On tender issues, we found that a number of clauses
were inserted into certain contracts without consultation or outreach to the construction industry, which goes
against common practice in the region in recent years. The
insertions were considered to be particularly onerous. For
instance, items were inserted in one contract that referred
to meeting specific performance targets without providing access to the scoring system. On another contract, a
“sustainability component” worth 2% of the score was
inserted without explanation for what this meant, leaving

interpretation wide open for whomever reviewed the bids.
These examples (among others) were viewed as problematic
given the lack of transparency surrounding them. The KCA
worked throughout the year to address these items and this
work is continuing.
In terms of member programs, we hosted procurement
seminars with the local Chamber of Commerce to help local
business understand the procurement process at the City
of Kingston, Queen’s University, St. Lawrence College and
local hospitals. We also hosted OSWCA education courses
at the KCA office for the first time.
KCA once again hosted its Spring Dinner (with Canadian
Olympic bobsledder Cody Sorensen as the guest speaker), its
“World Famous Maritime Night” in the Fall, as well as the
annual curling bonspiel. The events were very well attended.

Conestoga Heavy Construction Association
The Conestoga Heavy Construction Association (CHCA)
celebrated its 35th anniversary in 2014, hosting a dinner
with members and past-Presidents at Westmount Golf and
Country Club to mark the occasion. It was an excellent event
and served to remind CHCA members how far we have come
since 1979. In 2014 we maintained a strong focus on education
programming and trades promotion, and continued to host
a number of excellent networking events for our members.
We hosted our 4th Annual Construction Day event this
year with great participation from within our membership. CHCA was the first Association to host one of these
events, which has subsequently expanded out to five other
Associations (so far) across the province. We continued to
be heavily involved in the OCCCI as a sponsor and working with Jessica Steffler to attend school presentations to
encourage high-school students to pursue careers in the
heavy civil trades. We also, once again, hosted graduating
CET students from Conestoga College for a barbeque at a
member company’s yard. This allowed graduating students
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to meet representatives from most of our member companies and resulted in most students being offered a job before
the end of the event.
Our Tender Practices Committee had another busy year of
meetings and negotiations with the various municipalities in
our region. In September and October, the committee held
meetings to discuss the proposed changes in contracts and
tenders from across the region and provided input into the
process to make it a fair and transparent process.
CHCA is also working to better understand the implications of the recent Ontario Labour Relations Board ruling
that certified the Carpenters Union in the Region of Waterloo
for all ICI construction projects.
On the networking side, CHCA had another active year,
hosting our Engineers night, AGM, and Annual Safety Award
evening in the Spring, and our very successful Ladies Night in
November. We were also very active throughout the provincial
election process attending a number of fundraising events
for local candidates and leadership candidates in Toronto.

Local Association Reports

Ontario Concrete Pipe Association
The Ontario Concrete Pipe Association (OCPA) was
incorporated in 1957 with the intention of promoting high
standard business practices across our industry, while also
advocating for the use of our member company products.
We also provide technical information to industry stakeholders as a way of educating about our products and industry.
Producers of concrete pipe, maintenance holes, box culverts
and box sewers, and precast concrete specialty products,
as well as companies that provide products and services to
producer members, make up our membership. We have been
a member of the OSWCA Board of Directors for 23 years,
bringing with us the supplier’s perspective to the Board table.
OCPA had a productive year in 2014, with a number of
member issues addressed including the expansion of the
Plant Prequalification Program (PPP) – a 3rd party product
quality certification program for reinforced concrete pipe
and precast drainage products. The Plant Prequalification
Advisory Committee, which oversees the PPP, approved
a request from OCPA to include product certification for
large span box culverts, three sided-structures, non-standard rectangular manholes, and valve chambers. In the
past, producer members have used either CSA or CCPI

certification for these products. The expansion of the PPP
to include these products allows producers an additional
option for certification and the ability to deal with one
auditor versus two.
OCPA members continue to struggle with significant
delays in the MTO’s Single Trip Oversize/Overweight (O/O)
Permit approval process. Since the issuing of permits was
centralized in 2013, this process has become prohibitive.
Where the turnaround time for permit approval was formerly 1-2 days, it is now not uncommon to wait upwards of
a week for approval. The process has improved somewhat
over the course of 2014, but still requires action to reduce
approval times back to the 1-2 day timeline.
OCPA maintained an active meeting and event schedule, attending a number of political fundraisers over the
course of the year, hosting a golf tournament in June, and
attending a Canadian Concrete Pipe and Precast Association
meeting in the Fall at Niagara on the Lake, where the guest
speakers were Chris McNally (OSWCA Board member)
speaking about CCA priorities and Jessica Steffler speaking
about the OCCCI program. All-in-all it was a very active
and productive year for OCPA.

Ontario Municipal Manufacturers and Distributors Committee
The Ontario Municipal Manufacturers and Distributors
Committee (OMMDC) was created in 2000 to set guidelines
for a Standard Practice Instruction for Invoicing the Industry
Fund. The invoicing protocol has since been adopted by a
number of companies across Ontario. We are working to
bring all companies who supply the contractor members
of the OSWCA on board with this practice.
Member companies on the OMMDC Board include:
Corix, Crowle Fittings, Emco Waterworks, Ipex, Royal Pipe,
Underground Specialties, and Wamco. Each company has a
long history in the construction industry in the province.
The Chairman of OMMDC sits on the Board of Directors
for the OSWCA to bring a Manufacturer’s and Distributor’s
perspective to the Board discussions.
The OMMDC had a very productive year in 2014, as the
group has been reconstituted and revitalized with a new
focussed approach including regular quarterly meetings.
The OMMDC developed a welcome package for new
members, which includes a description of what the Industry
Fund is and what it is used for. The idea in developing this
material is to target distributors who are not currently

invoicing or remitting to the Fund to educate them on the
benefits of contributing. This approach provided immediate dividends, as Wolseley Canada and Yorkwest Plumbing
both started to contribute to the Fund in 2014.
As part of its effort to further expand participation in
the Fund, the OMMDC will be developing standardized
language for members to include on their invoices to ensure
consistency across the membership for how the Fund is billed.
Additionally, a request has been sent to Resnick & Company
to identify firms that are currently remitting funds. The
aim of this exercise is to focus attention on companies not
presently participating to encourage them to join.
OMMDC is reviewing its criteria for new members wanting to join the Board, which are detailed in the minutes from
the November 2012 meeting. The Board has developed an
official membership criteria checklist to determine whether
new members can be considered and voted in for participation on the Board.
The new approach of the OMMDC Board has been quite
productive in 2014 and we look forward to an even busier
year in 2015.
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The Young Executives Committee
The Young Executives Committee (YEC) is a group of
primarily under-40 year old up-and-coming professionals
in the sewer and watermain industry. The YEC is often the
first industry Board experience that our committee members experience. We aim to bring together a wide group
of individuals to work on across-industry issues, with the
ultimate goal of training the next generation of OSWCA
Board members to think broadly about this industry.
2014 was an exciting year for the Committee with a
number of new faces joining the Committee. With fresh
faces have come new ideas and a broader scope of understanding, including a much more technology savvy group.
The change has been a good one for the Committee, as we
have seen our discussions change focus to look at how the
Association communicates with its members. A new website
is being developed with the YEC operating as an advisory
group to the Association on its look and feel. Additionally,
the Association is utilizing social media to a much greater
degree at the urging of the Committee.
We have had our share of successes, particularly with the
publication of the Health and Safety Program and Reference
Manual for Members of the Ontario Sewer and Watermain
Construction Association (OSWCA), 2014. The manual is a
seed document to assist OSWCA members in developing
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or updating their own health and safety policies and procedures. It is designed to allow each individual company to
customize the included policies and procedures to fit their
own individual circumstance, with the necessary areas
for modification highlighted to allow for a quick and easy
update to health and safety paperwork for our members.
We continue to work closely with the Ontario Civil
Construction Careers Institute (OCCCI) to promote careers
in the heavy civil construction field to high school students.
In 2014, YEC members attended several OCCCI presentations at high schools to talk to students about the varied
jobs available in the industry.
A YEC sub-committee has also recently sat down with
the Toronto District School Board to talk about developing
a curriculum unit focussed on core competencies needed
to work in the heavy civil construction field, more work on
this front needs to be undertaking, but interesting things
are afoot.
Stephen Hall, Young Executives Committee Chair
Other Committee Members: Russell Thomas, John
Currey, Bruno Bellissimo, Curtis Brekelmans, Antonio
Carvalha, Travis Chase, Anthony Ciccolini, Jay Cooper,
Giancarlo Degasperis, Lawrence Frias, Darrin Husack, Andrew
McNally, David Memme, Kirk Peterman, Paul Quatrociocchi,
Jeff Reid, Julia Risi, Lawrence Rigatti, Bryan Van Bree, Michael
Volpov, Owen Walsh, Paul Quatrociocchi, Kyle Fisher

OSWCA Committee Reports

OSWCA Marketing Committee
The Marketing Committee has continued to focus on
improving communication with OSWCA member companies and local Associations. This is our intent with the
publication of this 2nd Annual Report, which we will use
each year to identify the key issues we have addressed and
what we are working on in the coming year.
We are continuing to redesign the Association website
to improve how and with whom we communicate. Our
intention is to create a more user friendly, resource-based
experience for our members and a more informative and
concise platform to promote our advocacy positions to
outside stakeholders. It is our expectation that this website
redevelopment should be up and going in 2015, so keep
your eyes open for it.
Additionally, we have launched two new award programs
to be presented for the first time in the spring of 2015. The
OSWCA Local Volunteer of the Year Award will recognize
one individual in each local area for their outstanding service
to their local Heavy Construction Association, while the
OSWCA Municipal Infrastructure Award will recognize one
municipality in the province for an interesting or innovative approach to a sewer and watermain project or system
management. The intent of each award is to raise the profile
of those who are contributing an extra effort to improve the
industry in the different corners of the province.
I would like to thank our small but dedicated group of
volunteers, for working to address these important initiatives for our industry and look forward to working towards
our remaining strategic goals over the next year.
Margaret Saccardo, Marketing Committee Chair
Other Committee Members: Dave Pagnan, Larry
Taylor, Leo Steffler, John Currey, Don Sloat, Wayne Bruce

OSWCA Government
Relations Committee
2014 was a very challenging and complex year on the
Government Relations file. We had significant success on
certain files, while other issues stagnated in the political
process. In January, we set a number of goals, which we
were able to progress to varying degrees. We developed two
political support strategies over the past twelve months, one
focused on support to all three provincial parties during the
election cycle, while the other was a more detailed plan on
where we will be prioritizing our efforts over the next four
years following the election of a majority Liberal government.
On the issues front, our ongoing effort to keep the Ontario
College of Trades open and transparent in their activities and
keep trade certification in-check was successful. Following a
significant advocacy campaign in the lead-up to the provincial election in June, we (through our work as one of the
founding members of the Ontario Skilled trades Alliance)
were able to obtain a campaign promise form the Liberal
Party to pause the trade certification process while the government launched a review of the College, focused on its
enforcement practices related to jurisdictional disputes and
its trade certification process. This was a major win for our
industry as we have managed to obtain a one year (minimum)
freeze on any further certification reviews. Our next step will
be to participate in the review and consultation process to,
once again, raise our ongoing concerns with the certification of voluntary trades and its impact on the construction
labour force and cost of infrastructure.
We did continue to press forward on reforms to the
Permit to Take Water (PTTW) process. Unfortunately, the
provincial election and subsequent summer break derailed
the momentum that had been built up on this issue. We are
likely to see a host of changes in 2015, including exemptions from a number of construction dewatering activities
(active in-stream diversion, storm water discharge) and
electronic permit registration for a host of other activities
(short-term surface water taking, short-term pumping at
construction sites), which will turn approvals around in a
matter of minutes rather than weeks. We are now awaiting final approval from the Minister of Environment on
this initiative.
We will continue to address a host of issues into the
New Year, including:
• the MTO proposal to revise the definition of road building machines under the Highway Traffic Act;
• a review of the construction payment process
(Construction Lien Act and prompt payment);
• the Ministry of Economic Development and
Infrastructure’s proposal to include apprenticeship quota
requirements on all capital projects;
• the WSIB’s unveiling of its plans for a Rate Framework
overhaul; and,
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• the reduction of red tape through the Open for Business
Act (i.e. PTTW, excess construction soils, Ontario One
Call and the locate system, municipal class EAs).
All in all, it was a busy year, and 2015 is shaping up to
be even busier, as the government sets the groundwork for
its next four years in office.
Harry Bauman, Chair of the Government
Relations Committee
Other Committee Members: Chris McNally, Tony
DiPede, Sam Morra, Jeff Mulcock,

OSWCA Member
Services Committee
The Member Services Committee is tasked with overseeing the development of a number of services for OSWCA
members. In 2014, we maintained a number of long-standing OSWCA programs and also moved forward on a number
of items laid out in the OSWCA Strategic Plan.
Our Safety Group program continues to be a success,
despite a drop in the number of participant companies. In
2013 and 2014, we had 30 companies participate in the program. In 2013, participants received a 5.4% rebate on their
WSIB premiums, though this rebate dropped to only 0.75%
in 2014 because we did not see the required 7% decrease in
injury statistics. Despite the decline in rebate, this is a good
news story. We have seen a very significant decline in our
industry’s injury rates over the past decade, to a point where
achieving a 7% drop every year is becoming increasingly
difficult due to the historically low numbers of injuries.
We continue participate, and currently Chair the WSIB
Construction Industry Advisory Council (CIAC). The CIAC
will have a very active year in 2015 with the unveiling of
the new Rate Framework Review, which seeks to shake-up
the premium rate collection formula at the WSIB. More info
will be available on this over the coming weeks and months.
In December, we published the Human Resources Toolkit
which is a collection of customizable forms and templates to
assist OSWCA members with their human resource needs.
These documents cover Finance and Administration (e.g.
direct deposit form, payroll procedure, timesheet, etc),
Health and Safety (annual review form, safety checklist for
new employees, driver abstract approval form, etc.), Conduct
and Discipline (annual review, progressive discipline procedures, performance objectives, etc), and Employment
Requirements (interview questions and rating system,
employee contract template, etc), among others. The intent
of this toolkit is to assist members in developing a strong
administrative oversight system and decrease the amount
of time spent on paperwork.
Moving into 2015, we will continue with our long-standing programs (e.g. Theft Prevention Program, President &
Executive Director tour to local Associations) as we work
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towards completing our Strategic Plan goals. We would
invite input into areas that you would like to see addressed
in a membership program. We are here to address and service your needs. We are here to listen and help, so reach
out and let us know what is going on in your area.
Mark Van Bree, Member Services Chair
Other Committee Members: Dan Corcoran, Vince
Bellissimo, Jeff Mulcock, Darrin Husack, Tim McKinnon

Education Committee
Once again the Education Committee had a very productive year as the Committee and its local Association
members continued to expand their education programs
and achieve the vast majority of goals that they set in March.
We have seen a lot of successes at the local association level
in 2014 with six Construction Days hosted, more targeted
OCCCI presentations, participation in job fairs and trade
shows, and the hosting of OSWCA Gold Seal seminars both
inside and outside of the GTA for the second year in a row.
The Committee maintains three common goals across all
locals, including: provide support and involvement in the
Ontario Civil Construction Careers Institute (OCCCI) in
its promotion of careers in the heavy civil trades to high
school students; maintain and administer 20 scholarships
at Colleges and Universities across the province, including
oversight of the endowment reports; and, offer Gold Seal
certification seminars through our continuing education
program for workers. It is our goal as an Association to provide our member companies with the tools and resources

OSWCA Committee Reports
necessary to maintain and improve their labour force sustainability and it is our belief that educating employees
is a key driver to ensure their long-term competitiveness.
Highlights of the local programs for 2014 include:
• National Capital Heavy Construction Association continued with its own joint education series with the City
of Ottawa to promote continuing worker education
in areas such as contract administration, health and
safety, environmental impacts, and capital programming, among others.
• London & District Heavy Construction Association
researched and developed an information package for
OCCCI to provide tools for high school students interested in entering into the heavy civil construction trades
in both union and non-unionized environments. This
package included: information on training programs;
government funding available; items to strengthen a
resume; and short stories depicting a “day in the life of
a civil construction worker” so they can better visualize
the job and what is expected.
• Simcoe County Heavy Construction Association worked
with Georgian College to take complete ownership over
the OSWCA scholarship program including reviewing
applications and picking scholarship winners, overseeing the endowment fund and its investment performance, and advertising the scholarship and careers in
the industry directly to Civil Engineering Technology
students.
• Durham Region Heavy Contractors Association hosted
its first Construction Day event and worked to develop
closer relations with Durham College to get more actively
involved in the scholarship program.
• Heavy Construction Association of Regional Niagara
agreed to begin funding the OCCCI committing to a four
year funding agreement as an Industry partner. HCARN
also hosted its first Construction Day event.
• Conestoga Heavy Construction Association hosted its
fourth annual Construction Day event for high school
students and continued with its annual barbeque event
for graduating Conestoga College students to meet with
the contractor members of the Association.
• Sarnia Heavy Construction Association attended and
made a presentation at the St Clair College Windsor
Scholarship Presentation and also awarded scholarships to
students at Fanshawe College. Additionally, SHCA spoke
at the Women in Construction Event held at Lambton
College to promote careers in the skilled trades to women.
• Greater Toronto Sewer and Watermain Contractors
Association is finalizing the guidelines and requirements
for a new scholarship program that will be administered
directly from the GTSWCA. The scholarship program
will be open to industry employees for a wider variety
of programs than currently offered through the Ryerson
and Seneca scholarships also managed by the GTSWCA.

• Heavy Contractors Division of the Kingston Construction
Association hosted the first OSWCA Gold Seal Seminar
courses outside of Toronto and continued to work with
the OCCCI to make presentations to local area high
school students.
• Hamilton & District Heavy Construction Association
completed its third Construction Day event in September,
and sponsored the City of Burlington’s National Public
Works Week – Touch-A-Truck Event by providing heavy
equipment for students to see up close as a way of promoting careers in the heavy civil trades.
• OCCCI conducted approximately 356 presentations
at 117 schools across the province reaching well over
11,000 students. Promoting careers in the heavy civil
construction trades and providing career path information has raised the profile of our industry across
the province.
From an administrative perspective, during the
year, long-time committee member Mark Van Bree left
the committee to focus on new responsibilities for the
association and five new representatives covering four
local Associations joined to replace outgoing members.
Following an association wide review of roles and responsibilities including terms of office for all positions, Graeme
Clark a founding member and long-time chair of this
committee stepped down as chair and was succeeded by
Kevin Aarts who will chair the committee for the next 2
years. We have also reworked our committee reporting
regime to ensure there is greater communication between
the local Associations on what programs they are undertaking as well as what support they need.
In 2015, we will continue to strengthen our involvement
in the administration and awarding of the scholarships in
the various institutions where our endowments exist. We
will also be exploring ways to further develop and expand
our Gold Seal seminar program as well as developing a high
school construction curriculum course. Finally, as longer
term goals, we are looking to develop a co-op program
and a “Construction Week” in Ontario, where a different
local Association hosts a Construction Day event every
day of that week. With 60% of the local Associations now
undertaking Construction Day events across the province
this goal is becoming very attainable.
We look forward to the work we have ahead of us in
2015 and beyond as we build towards the future sustainability of our industry’s workforce and we appreciate all of
your continued support for the important work that we do.
Kevin Aarts, Education Committee Chair
Other Committee Members: Brad Brewster, Graeme
Clark,Todd Arnott, Chris McNally, Patrick McManus
Local Association representatives: Tony Codispoti,
Brandon Robinson, Gerald Sullivan, Robert D’Amico, Rebecka
Heyink, Kirk Peterman (YEC), Debbie Mohr-Caldwell, Adam
Hendriks, Josh Carr, Jeff Fisk, and Scott Hardy.
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HAND Charity Contest – Charity proceeds from both
summer and fall contests donated to McNally House
Hospice and Rankin Cancer Run

GTSWCA golf tournament
at Lionhead Golf Club

HAND High School Construction Day
on King Paving construction site
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HAND 2014 AGM – Directors Dinner
and Safety Awards Ceremony

GTSWCA 57th Annual Dinner &
Dance Gala at The Westin Harbour
Castle, Toronto

Vince Bellissimo, Outgoing President
& Cindy McCarthy, Incoming
President, at the 2014 OSWCA
conference held in Toronto

From left to right, Patrick McManus, Stakeholder Relations
Manager, Vince Bellissimo (Outgoing President), Colonel
Chris Hadfield (Keynote Speaker), Giovanni Cautillo, Executive Director at the 2014 OSWCA Conference held in Toronto

“Hockey Night in Toronto” sponsored by the
GTSWCA during the 2014 OSWCA Conference
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ONTARIO SEWER AND WATERMAIN CONSTRUCTION ASSOCIATION
BALANCE SHEET
Year ended November 30, 2014

ASSETS
2014 (unaudited)
CURRENT ASSETS
Cash
Accounts Receivable and Sundry
Inter-Fund Receivable
Prepaid Expenses

2013 (audited)

676,873
222,715
178,570
459,798

875,896
96,243
60,000
61,837

1,537,956

1,093,976

133,398
156,997
197,676

41,335
17,980
60,000

488,071

119,315

1,049,885

974,661

1,049,885

974,661

1,537,956

1,093,976

LIABILITIES & FUND BALANCES
CURRENT LIABILITIES
Accounts payable
Deferred Revenue
Inter-fund Payable
FUND BALANCES
Unrestricted

ONTARIO SEWER AND WATERMAIN CONSTRUCTION ASSOCIATION
STATEMENT OF REVENUE AND EXPENDITURES
Year ended November 30, 2014
2014
REVENUE
OSWCA Industry Fund
Interest, Fees and Events

EXPENSES
Direct Costs
Education
Government Relations
Heavy Equipment Theft Program
Meetings
Membership Fees/ Dues
Rent
Shared Service Costs

EXCESS OF REVENUE OVER EXPENSES
FUND BALANCES, Beginning of Year
FUND BALANCES, End of Year
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2013
871,358
326,842

760,540
350,583

1,198,200

1,111,123

330,552
42,862
112,667
27,332
131,512
80,089
21,996
375,974

306,072
55,500
132,381
18,018
128,749
53,736
21,996
376,131

1,122,984

1,092,583

75,216

18,540

974,669

956,121

1,049,885

974,661

Ontario Sewer & Watermain
Construction Association

CLEAN WATER
IS EVERYBODY’S
BUSINESS

WHO
WE ARE

WHAT
WE SUPPORT

The OSWCA is a champion of environmental protection and best
practices in safety and water system management.

• Understanding the true full-cost of water and
wastewater systems with a focus on sustainability plans.
• Comprehensive system audits to determine the condition of
underground infrastructure, life cycles and replacement costs.
• Over time, full-cost pricing in order to sustain water and
wastewater systems.
• Metering water services to encourage water conservation
and long-term sustainability of water systems and resources.
• Maintenance programs to reduce leakage rates and
increase system efficiencies.
• Dedicated financial reserves to upgrade and maintain
healthy systems.
• Adequate government financial resources dedicated
over the long-term to ensure sustainable systems.
• The elimination of cross connection of sanitary and
storm sewers, contributing to keeping Ontario’s lakes and
rivers clean.

We have represented the sewer and watermain construction
industry in Ontario since 1971.
We represent over 800 companies across Ontario including
contractors, manufacturers, distributors and consulting engineers.
Collectively, we perform over $1 billion a year in capital projects to
ensure clean safe drinking water and environmentally responsible
wastewater treatment and disposal.

OUR
MISSION
On behalf of our members, the OSWCA will champion the sewer
and watermain industry to promote the delivery of clean water and
safe wastewater management through advocacy, education and
environmentally sustainable practices to enhance the quality of like
for all Ontarians. We will foster health and safety, professionalism,
ethical practices, sound infrastructure investments, good
governance and fiscal responsibility.

OUR
VISION
To be Ontario’s champion of sustainable clean water and safe
sewage infrastructure.

SUPPORT
FOR OUR CONTRACTORS
• Strengthening the industry’s voice at Ontario One Call, by
acquiring two seats on their Board of Directors, seats on
their advisory Committees, and working towards greater
balance between excavators and utility owners in the One
Call system.
• Lobbying the provincial government for funding to address
the infrastructure deficit in the province, and municipal
governments to invest in water/sewer infrastructure.
• Moving forward on exemptions and electronic registration
for Permits to Take Water on certain construction activities.
• Enhancing our labour force through continuing education
programs (including a review and renewal of Gold Seal),
and working to grow our future workforce by promoting
careers in heavy construction through OCCCI.
• Continuing to press for province-wide Pay Assurance
programs for contractors working on public sector jobs.
• Addressing industry concerns at the Ministries of Labour,
Environment, Municipal Affairs and Housing, Infrastructure,
Transportation, as well as the WSIB and College of Trades
(among others), with the goal of limiting cost increases and
regulation sprawl.
• Working with government to advance prompt payment
legislation to eliminate pay-when-paid and/or paid-if-paid
clauses from contracts.

MEMBERSHIP
BENEFITS
Industry Promotion: Build positive working relationships
with politicians, bureaucrats and public works officials at
all levels of government. A strong steady voice in order to
adequately address policy decisions, regulations and legislation affecting our industry.
Industry Trends and Awareness: Keep members
informed of relevant proposed legislation and regulatory
changes affecting our industry.
Industry Relations: Liaise with other construction associations on matters of mutual concern.
Safety Program: Working closely with WSIB and other
agencies to support, foster and promote safe workplace
practices, maximize savings to our members and develop
safety procedures.
Educational Program: Encourage educators and students
to seek out careers in the sewer and watermain industry through annual scholarship programs, bursaries, and
through OCCCI. Offer CCAs Gold Seal Certification program.
Theft Prevention Program: Disseminate information to
our members and recommend risk management and equipment/material theft prevention measures. Through our theft
prevention consultant, liaise with police enforcement agencies in an effort to reduce the ever rising criminal activity of
heavy equipment theft.
Networking Opportunities: Host special events and
activities designed to provide networking opportunities for
our members. Represent our industry at conferences and
political events, and bring a unified voice to working groups
and roundtables.

44TH ANNUAL CONFERENCE
THANK YOU TO OUR SPONSORS
The Ontario Sewer and Watermain Construction Association and the members of the
OSWCA Conference Committee thank the following members for participating in the 2015
Conference Sponsorship Program and greatly appreciate their support:
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Punta Cana, Dominican Republic
SUNDAY, FEBRUARY 1 – SUNDAY, FEBRUARY 8, 2015
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